
2022/23 Diversity, Equity and Inclusion Policy

Name of Policy: 2022-23 Diversity, Equity and Inclusion Policy

Date of Policy Revision: June 2022

Revised by: Head of Pastoral

Approved by:

Date approved:

Date of next revision:

By whom:

Location(s) where Policy can
be found:



1. Introduction:
As an international school in Malaysia, with student demographics from 26 countries, various
ethnic and religious backgrounds, and differing economic/financial households and differing
levels of academic, social and physical abilities,  diversity, equity and inclusion and fundamental
to the culture, ethos and community of Stonyhurst International School.

This policy defines Stonyhurst International School’s commitment to equity and social justice for
all current and prospective students at the School. This policy is in alignment with our
Admissions Policy and protocols, Child Protection and Safeguarding Policy and protocols,
English As An Additional Language (EAL), Special Educational Needs and Disability (SEND)
Policy, Bullying and Harassment Policy and our Equal Opportunities Policy.

Stonyhurst International School recognises that diversity is important at the School and values
all characteristics and attributes of our students. The School appreciates that diversity in
education, and at our School improves the learning engagement, self-motivation, global
citizenship, and cultural understanding. It also helps to develop academic skills like critical
thinking, problem-solving, and writing for students of all races, ethnicities and backgrounds.
Interacting with a diverse range of peers outside a classroom setting directly benefits students,
making them better scholars, thinkers, and community members.

The School’s academic and extracurricular programmes, including our Community and Service
Learning programme Sympatheia and the School’s after school co curricular activities, alongside
our pastoral care programme and framework ensures that all students feel valued, heard, safe
and secure members of our School community.

2. Rationale:
The benefits of diversity in education stretch far and wide — affecting students’ academic and
social experiences, as well as having a direct impact on their future. The positive effects of
diversity enable students to work with people from other races, ethnicities, and cultural
backgrounds and challenge the views they are accustomed to. This leads to greater awareness,
understanding, and acceptance of differing beliefs and customs.

School cultural diversity enriches the educational experience;

Through culturally diverse classroom and social interactions, students have the opportunity to
learn from people with different backgrounds and upbringings, leading to increased innovation
and collaboration.

Diversity in School improves communication and thought processing skills;

Through a diverse School, students are presented with daily opportunities to interact with
people of various backgrounds, which enables them to learn to communicate more effectively
and often differently than they are previously accustomed to.
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School diversity challenges stereotypes;

Students are often raised around people of similar socioeconomic, racial, or cultural
characteristics. For many students, regardless of whether or not they identify as part of a
minority or culturally diverse population, the School will challenge predisposed stereotypes or
norms that may have been developed. When presented with opportunities to critically explore
these experiences, students can become more accepting, tolerant, and thoughtful members of
society.

Students can see themselves in their leaders;

Having culturally diverse peers isn’t the only way students benefit from diversity in School. They
also get the chance to see and experience various leadership styles from staff, administrators,
and community members. For many students, it’s a chance to see someone from a similar
background that they can emulate.

Diversity better prepares students for the workforce;
Education within a diverse setting prepares students to become good citizens in an increasingly
complex, pluralistic society; it fosters mutual respect and teamwork, and it helps build
communities whose members are judged by the quality of their character and their
contributions.

3. Scope:
This policy applies to all students enrolled at Stonyhurst International School, and to all our
prospective students and those students visiting our School.

4. Definitions:
> Discrimination – Discrimination means treating someone unfairly or less favorably because of
a characteristic such as their sex or race or age. Discrimination can also be setting a requirement
that people with a particular characteristic (protected attribute) cannot meet and which is not
reasonable.

> Accessibility - Accessibility is when the needs of people with disabilities are specifically
considered, and products, services, and facilities are built or modified so that they can be used
by people of all abilities.

> Diversity - It means understanding that each individual is unique, and recognizing our
individual differences. These can be along the dimensions of race, ethnicity, gender, sexual
orientation, socio-economic status, age, physical abilities, religious beliefs, political beliefs, or
other ideologies.

> Equity - Focuses on taking those opportunities presented to students and infusing them with
support and resources to turn the education system into a level playing field. This means that
disadvantaged students will get the support they need to become equal to students who are not
disadvantaged.
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> Social Inclusion - Social inclusion is defined as the process of improving the terms of
participation in society, particularly for people who are disadvantaged, through enhancing
opportunities, access to resources, voice and respect for rights.

> Social Justice - Social justice is about distributing resources fairly and treating all students
equitably so that they feel safe and secure—physically and psychologically.

5. Equity and Social Inclusion:
The School is committed to the promotion of equity and social justice for all students. We will;
> Recognise the spirit and principles of Malaysian equal opportunity legislation and practice,
and principles based on international human rights conventions.
> Initiate social inclusion activities on campus for students and also in partnership with local
and national community organisations.
> Undertake proactive programs for designated student equity groups when identified and
necessary.
> Making a commitment to implement strategic initiatives to promote equity and social justice
when undertaking future strategic planning and School development.
> Respond appropriately to issues of racism, discrimination, bullying and harassment.
> Have a deep and unwavering commitment to inclusion, to respectful relationships and
diversity. We will be a School where individuals will love to study and work, and are supported
to realise their potential and aspirations.

6. Equity, Diversity and Social Justice:
Stonyhurst International School is committed to being fair, equitable and sensitive to the diverse
needs of all its students in all its policies and practices. The following principles of equity and
social justice will be integrated into all the School’s structures, policies, procedures and
guidelines:

a. Fairness and parity in the provision of all School services and programs to students;
b. Fair access to educational, extracurricular and leadership opportunities at the School;
c. Fair opportunities for successful participation of students in School programs and

services;
d. Opportunities for genuine participation and student voice in decision-making for

students;
e. Promotion of a learning and work environment which is socially inclusive, values

diversity and allows students to realise their full potential, where students are able to
study and work effectively without fear of racism, discrimination, bullying or
harassment;

f. Protection of the human rights of students; and,
g. Opportunities for challenging mainstream normative systems through an international

education.

7. Social Inclusion:
> The School will work in partnership with the community to achieve social inclusion by
encouraging collaboration and participation in all levels of education with various stakeholders.
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> The School will develop and operationalise plans and programs to increase access and
promote success in education for identified and designated groups of students.
> The School is committed to providing policies and programs which recognise and address the
character and needs of our students and families.
> The School is committed to meeting the needs of all students across teaching and service
delivery areas and encourages all staff to practise inclusivity. Curriculum design, teaching
delivery, assessment and service delivery will be accessible to students with a diverse range of
abilities as far as practicable, and taking account of the inherent requirements of the course.

8. Equal Opportunities:
In order to meet the obligations of this Policy, the School undertakes to promote equal
opportunity and anti-racism in all aspects of its activities through strategic initiatives and by
eliminating unlawful direct and indirect discrimination and harassment on the grounds of:

a. Race, colour, national or ethnic origin, descent, nationality;
b. Sex, gender identity, lawful sexual activity, sexual orientation, pregnancy or potential

pregnancy,, family responsibilities, status as a carer;
c. Religious or political belief or activity;
d. Age, physical features, disability (past, present or imputed), medical record; and
e. Personal association with a person who is identified by reference to any of the above

listed attributes.

This policy should be interpreted to include all attributes and characteristics protected by
National Malaysian legislation.

9. Commitment:
The School will develop and implement plans and programs to increase access and promote

success in education for all students.
To promote equity and equal opportunity, the School will:

a. Provide an inclusive teaching, learning and working environment that values individual
differences, cultural and linguistic diversity, fosters mutual respect, anti-racism and
cultural competence and responds to diverse needs;

b. Ensure that its structures, policies and practices are free from direct and indirect
discrimination;

c. Educate the School’s community on the goals and principles of inclusive teaching,
inclusive service delivery and philosophy of equal opportunity, equity and social justice;

d. Recognise and welcome students and staff of diversity and create an environment where
students are free to be themselves and bring their whole selves to their student
experience;

e. Recognise and welcome students from diverse backgrounds, languages, ancestries,
ethnicities, cultural traditions, and religions. Enact policies and practices and behaviour
that support inclusion and equality and do not perpetuate systemic discrimination or
exclusion due to bias;

f. Use non-discriminatory, inclusive language and practices; and
g. Provide effective mechanisms to resolve equal opportunity-related complaints. Students

may make a complaint of discrimination, sexual harassment, victimisation or vilification
to the Head of Pastoral, who is also the Designated Safeguarding Lead.
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10. Responsibilities:
All students and staff are responsible for understanding and applying the principles of diversity,
equal opportunity, equity and social justice. All senior staff, academic and teaching staff,
managers and supervisors are responsible for ensuring that the teaching, learning, service
delivery and working environment is safe, inclusive and free from discrimination and
harassment.

11. Implementation:
Actions required to implement this Policy include:

a. Development and implementation of social inclusion strategies for collaborating and
partnering with the community;

b. Ensuring that all of the School’s policies, procedures and plans are consistent with equal
opportunity principles and practices;

c. Development and implementation of proactive measures and strategies to address the
needs and challenges experienced in education by equity target groups;

d. On-going review and implementation of this Policy, and other related policies and
documentation.

e. Ensuring procedures to resolve equal-opportunity related complaints are regularly
updated and provide prompt, fair and effective outcomes for students;

f. Proactive measures to assist all areas of the School to promote social inclusion, inclusive
teaching practice and inclusive service delivery, equal opportunity in education will be
identified, encouraged and monitored by all Senior Leaders in the School, the School
Bursar and School Human Resource Manager.

To ensure the effectiveness of this Policy, the School will:
a. Require administration managers and senior leaders to integrate equal opportunity,

equity, diversity and social inclusion objectives into the functional and operational plans
for their area of responsibility;

b. Ensure that staff and students are trained in inclusive teaching practice, inclusive service
delivery, equal opportunity, equity, diversity and social justice matters;

c. Monitor and review progress in the implementation of inclusive teaching practice,
inclusive service delivery, equal opportunity, equity, diversity and social inclusion;

d. Develop performance indicators for equal opportunity, equity, diversity and social
inclusion outcomes to facilitate accountability; and

e. Source expert, professional assistance through external agencies and organisations in
order to facilitate embedding inclusive practices, equal opportunity, equity, diversity and
social justice strategies and mechanisms throughout the School; and

f. Provide support to all students and staff affected by this Policy.

12. Promotion and Training:
Information regarding this Policy will be included on the School’s website and in staff induction
material and reinforced in staff professional development activities. Promotion of the Policy to
our students will be available in a range of forums.
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The School will ensure that students and staff are trained in inclusive practices, equal
opportunity, equity, diversity and social justice matters.

13. Related Policies:
> Admissions Policy
> Child Protection and Safeguarding Policy
> English As An Additional Language (EAL)
> Special Educational Needs and Disability (SEND) Policy
> Bullying and Harassment Policy
> Equal Opportunities Policy
> Student Code of Conduct
> Staff Code of Conduct
> Complaints Policy
> Junior School and Senior School Behaviour Policies
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